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“Illumination of Bias”: Understanding and Reducing the 
Impact of Implicit Bias in the Practice of Law 

 
One of the most significant, yet perhaps neglected, aspects of practicing law in the increasingly global 
economy (as well as communities that grow more multi-ethnic and multicultural each day) is the 
challenge of sustained interaction between people who are different from us in various ways, such as 
race, socioeconomic status, religion, sexual orientation etc. Even the simplest of encounters can 
often leave lawyers, paralegals or clients themselves feeling confused, frustrated, offended, or 
seriously hurt—even when everyone involved began with the best of intentions. This program tackles 
the tricky subject of “implicit bias” (or “unconscious bias”) in the practice of law. Poignant film 
vignettes will serve as the catalyst for interactive discussion among a roundtable of experienced 
practitioners that will help to shine a light on the harm of implicit bias, both for individuals and the 
organizations in which they serve.  
 
The second half of this program will feature roundtable discussion by experienced practitioners  about 
the successes and failures of their efforts to address implicit bias at the institutional or organizational 
level—in law firms, courts, and other organizations, Participants will come away with practical 
strategies for identifying and mitigating the effects of implicit biases, and ultimately creating a 
genuinely inclusive, more effective, and more profitable enterprise. 
 
Participants in this workshop will be equipped to: 
• Identify implicit biases and understand how they operate, as well as the settings and circumstances 
in which they are more likely to show up 
• Understand the potential risks and harms of unchecked implicit biases-both to individuals and the 
organization as a whole 
• Employ practical tools and strategies for confronting instances of implicit bias and systemic 
injustices or inequities within the organization, as well as for how to handle the awkward situations 
when one is being confronted 
• Take practical steps towards creating a more genuinely inclusive work environment that respects 
the dignity and value of all persons, no matter their diverse viewpoints, beliefs, backgrounds, 
practices, or immutable characteristics 
 
 
 
 
 
 
 
 
 

 



 
Agenda 

 
ReelTime Moderators: 
Michael Kahn 
Chris Osborn 
 
Roundtable Discussion No. 1: 
 
2 – 2:45 p.m. What Is “Implicit Bias,” and Why Does It Matter? 
2:45 – 3:30 p.m. How Does Implicit Bias Specifically Show Up in the Practice of Law?

Participants: 
The Honorable Kaye G. Hearn 
South Carolina Supreme Court 
Conway 
 

Amanda A. Bailey 
McNair Law Firm 
Myrtle Beach 
 

Ashleigh R. Wilson 
Bowman and Brooke LLP 
Columbia 
 
 

3:30 – 3:45 p.m. Break 
 
 

Roundtable Discussion No. 2: 
 
3:45 – 4:30 p.m.  Practical Strategies for Identifying & Reducing Bias-As Individuals 
4:30 – 5:15 p.m. Practical Strategies for Identifying & Reducing Bias-As 

Institutions/Organizations 
 
Participants: 
Cheslyne Shea Brighthop 
Turner Padget Graham and Laney PA 
Columbia 
 

Sidney J. Evering, II 
Parker Poe 
Columbia 
 

Susan S. Kuo 
Associate Dean for Diversity and Inclusion, USC School of Law 
Columbia 
 
 

 


